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Sea Shore Flow FORCE STRUCTURE MANNING TO BA
DOUR| - SEASHRE | [FE SEA |INV [BA [SHORE[INV [BA [SEA+SHORETOTAL INV[TOTAL BA
15T 35 s |[E1-3 08.6%| 1227|1245 74.2%| s541| 720 89.6% 1768 1974
2MND 35 35 ||Ea 116.9%/ 1531| 1310|143.3%| 1030 719 126.2% 2561 2029
3RD 35 35 |[es 102.3%/| 1256 1228|116.2%| 1418| 1220 109.2% 2674 2448
“TH 35 35 |[es 06.3%| 736| 764/110.0%| 695 632] 102.5% 1431 1396
5TH | 38 3% g 102.1%| 342| 335117.0%| 317 271] 108.7% 650 6506
ﬁ :g :g E8 82.0%| 102| 123(117.0%| 99| 84  97.1% 201 207
E9 119.0%| 25) 21[112.0%| 28] 25 115.2% 53 46
Total |103.8%|5219|5026(112.2%| 4128( 3680 107.4% 9347 8706
ADV OPP.
E1-3 E4 ES E& ET E3 E2
All-Navy TIR 29.0%% 16.6%G 11.6%% 20,8% 11.5% 13.8%
MA TIR 57.98% 21.24% 13.04%% 32.72% 24.05% 13, 10%:
Zone Information
ZONE A | ZONE B | ZONE C | ZONE D | ZONE E | ALL ZONES
FY16 Manning: 107.0% 108.0% 87.0% 95.0% 154.0% | 104.3%
FYTD RE Rate: | 62.54%  73.87% | 82.83% | 91.91%  24.19% | 65.28%
FY17 Manning: 100.0% 101.0% 81.0% 89.0% 144.0% 97.6%
NOTES

MA Community is becoming more balanced month by month. A balanced rate
is more competitive. Superior performance, high rank evaluations, and nose
diving into the MA bibliography sources are the keys to advancement success.
1. Convert In opportunities exists in YG’s 14, 07, 06, 05, 04, 03, Contact
your current rating ECM and review MPM 1306-618 & 1440-010 for eligibility.
2. Accepting PACT applications for 2014.

3. RC to AC conversion opportunities for YG 14, 07, 06, 05, 04, 03, 01, 99.
4. HYT waivers are granted on case by case bases for E6 and below.

5. ECM TechAd requesting email addresses from MAC-MACM supporting the
development of Khaki distribution list, please email ECM TechAd at
ronald.cloutier@navy.mil

6. Special Re-enlistment Bonus is available for Zone “A” MWD (NEC 2005)

7. Convert Out opportunity exists for YG13.
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