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From: Commander, Navy Personnel Command (PERS-00D)
To: Distribution

Subj: EX POST FACTO GOOD CONDUCT TIME ANALYSIS

Ref: (a) OUsSD (P&R) Memorandum of 21 Jan 10 (Subj: Ex Post Facto
Good Conduct Time Analysis - Prisoner Charles Graner)
(b) OUsSD (P&R) Memorandum of 23 Jun 04 (Subj: Changes to DoD
Policy on Abatement of Sentences to Confinement)
(c) DoDIl 1325.7
(d) SECNAVINST 1640.9C

1. Purpose. To implement good conduct time (GCT) rates consistent
with provisions contained within reference (a).

2. Background. Reference (@) corrects reference (b) as follows:

“"A2.2.2. With respect to offenses committed prior to January 1,
2005, GCT shall be awarded at the rates specified in DoD Instruction
1325.7, enclosure 26."

3. Policy. The sentences (release dates) of all persons now in the
control of the U.S. Navy corrections system with offenses committed
prior to 1 Jan 05, but who were sentenced on or after 1 Jan 05, shall
be modified to reflect the more generous GCT rates possible under
reference (c), enclosure (26).

4. Administration

a. Sentence Computation. In affected cases, manual computation
shall be used. DD Form 2710-1 (Prisoner Sentence Computation) shall
be used.

b. Case Management Tracking. The following procedures shall be
implemented within the Corrections Management Information System
(CORMIS) to ensure case management tracking of affected cases:

(1) Ildentify the difference in total days of GCT between the
flat rate and variable rate.

(2) Take the difference in days and annotate such within in
the "Admin"™ module, "GT/Inop/Abatement'” tab, sub-tab "GT Restored",
"Nbr Days" data field. Also, within the "Reason' data field of "GT
Restored"” tab, annotate ''variable rate increase'.
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(3) Wwithin in the "Effective Date" data field contained within
the "GT Restored” tab, annotate '"2010-01-21" (date of directive
memorandum, reference (a)).

c. Each affected record shall be reviewed to ensure the 13 days
GCT/Earned Time (ET) per month maximum is not exceeded per article
9201.2F(3) of reference (d).

(1) Any additional days of ET over the 13 days per month
maximum can be managed by annotating an entry within the "Admin"
module, "GT/Ilnop/Abatement' tab, sub-tab "ET Forfeited", "Nbr Days"
data field. In the "Reason'" data field enter "exceeded variable
rate".

(2) Ensure an entry for each month the 13 days were exceeded
are annotated per above. Each forfeiture entry needs to coincide with
each month and year ET was exceeded.

5. Point of contact is Mr. Timothy Purcell, (901) 874-4452,

timothy.purcelll@navy.mil.
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T. E. PURCELL
By direction

Distribution:
NAVCONBRIG Miramar
NAVCONBRIG Charleston
NAVBRIG Norfolk

Copy to:
HOMC PSL Corrections
File



